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May 6, 2021  

Dear Premier Pallister, Mr. Kinew, Minister Friesen, and Ms. Fontaine,  

 

It has come to our attention that there is a serious problem with persons in Winnipeg’s labour 

movement making complaints about intimidation, sexual harassment and even sexual assault - 

only to have those complaints covered up.  

 

We are writing to ask whether the PC and NDP caucuses agree with Manitoba Liberal MLAs that 

there should be an investigation into this matter. We are calling on all parties to support this 

measure - to send a message of solidarity with the women and workers who have been 

mistreated and whose complaints have been ignored to this point. 

 

Specifically, we believe the threshold has been met for an independent judicial inquiry, because 

there have been :   

 

- Multiple alleged incidents over a period of years 

- A call for a broader investigation from the Canadian Staff Union 

- Some of the allegations are extremely serious and may even be criminal in nature 

- Internal investigations appear to be ineffective and it has also been suggested there is 

a pattern of retribution and intimidation against complainants  

 

On March 8, an online labour publication, rankandfile.ca, ran an article detailing issues within 

the labour movement in Winnipeg, that states: 

- “Over the course of the past six years, at least six women have documented accounts of sexual 

harassment within the Winnipeg labour movement. 

- Among the concerns shared by the eight union members interviewed for this piece, there have 

been reports of intimidation and threats towards women who would not vote with their 

locals.  

- There are accounts of union members making remarks that women faked sexual assault 

claims against male union members. There is an overwhelming feeling of hopelessness 

regarding equity issues.” 



 

In January 2021, the President of CUPE Manitoba, Abe Araya, was arrested on charges of sexual 

assault dating from an incident that occurred in early 2019. 

 

Mr. Araya had already been cleared by an internal investigation by his union, CUPE Manitoba, 

and media reports state that he refused to step down after being charged. He and the entire 

executive of CUPE Manitoba were removed and the union was placed under administration by 

CUPE National.  

 

This is just one of a number of issues involving this union (CUPE) in particular.  

 

The Rank and File article details a number of complaints against other senior union officials, 

including a complaint to the Canadian Labour Congress (CLC) about lewd remarks made 

towards a female union leader by another former President of CUPE Manitoba, Terry Egan, and 

allegedly witnessed by a number of other senior union leaders, including Dave Sauer, former 

President of the Winnipeg Labour Council and Gord Delbridge, current President of CUPE 500. 

 

The CLC report from October 2019 (attached) found a culture that was hostile to women, but 

rejected the complaint.  

 

The Canadian Staff Union recently issued a letter (attached), which reads in part:  

 

“… many of our members based in Manitoba have come forward to report that they too have 

experienced harassing or inappropriate SEXUAL AND BULLYING behaviour while at work. 

 

We have brought forward our various concerns about SEXUAL HARRASSMENT AND 

BULLYING involving our members to CUPE’s National Officers and we have been pushing them 

to authorize a full and wide-ranging investigation of the concerns being raised by staff in 

Manitoba.” (Caps in original).  

 

Manitoba Liberals believe that an independent judicial inquiry is necessary because the current 

internal investigative processes are not working and are not adequately independent to deliver 

justice or a safe workplace for everyone. 

 

- As detailed in the Rank and File report, there have already been a number of very serious 

complaints by CUPE members that have been disregarded.   



- CUPE National’s officers include close associates of Mr. Araya, as well as other union leaders 

who have been accused of turning a blind eye to questionable conduct.  

 

- Rik Panciera was a senior member of Local 110, and is a close associate of Araya and Egan. 

He was an Executive Assistant to CUPE National President Mark Hancock until March, 

2021.  

- Gord Delbridge, the head of CUPE 500, who was named in a CLC complaint, also remains  

on the board of CUPE National.  

 

The CUPE Local to which Mr. Araya and Mr. Egan both belonged, CUPE Local 110, has a 

reputation for dressing like outlaw motorcycle gang members, wearing shirts that say “No Rats,” 

even while signing contracts.  

 

There are also two statements made on Facebook by former union officials that lead us to 

believe that unless an independent investigation is launched, in which complainants can feel 

safe coming forward, that there will be another cover-up.  

 

Both were statements reacting to the arrest of Mr. Araya on sexual assault charges.  

 

One was by Ms. Laurissa Sims, who was part of CUPE Local 110. She writes:  

 

“There isn't a single person in the labour movement (especially in CUPE at all levels) 

who did not know this about this person PRIOR to his election. In fact they actively gave 

this person this role and also the woman who has charged him turned a blind eye when 

others were being put through this. Regardless of her blind eye SHE and ALL others 

deserved better and deserve to be heard and for this house of cards to be exposed. The 

level of CYA that MUST be happening would make you sick! I'm sure you're also well 

aware of it. I personally have my own story connected to this "man" and to MANY others 

within this Union. 

 

Your members are fighting for their lives on the ground floor and this union has done 

next to nothing to support their needs and defend these workers. ITS DEPLORABLE. Do 

you see others speaking out about this anywhere? Ask yourself WHY!?!?! 

 



As a former labour leader for this very union I'm appalled at what is transpiring but I am 

in no way shocked. There isn't a single person who is exempt from their involvement 

here.” 

 

The second post was made by Terry Egan. Mr. Egan is a former president of CUPE Manitoba, as 

well as former head of CUPE Local 110. In reference to Mr. Araya’s arrest, he wrote, in part:  

 

“So you tell me was the young man just crucified. This looks to me like a well planned set 

up. How is he supposed to recover from this. In my vast union experience I believe we 

stand with the mistreated member and protect our own.”  

 

I will make the point here that when Mr. Egan refers to “mistreatment” he is not referring to a 

union member who was allegedly sexually assaulted, but to the union leader who allegedly 

committed a sexual assault.  

 

The central purpose of a labour union is to protect workers and advance their cause. Covering 

up instances of harassment and worse mean that organizations are perpetuating injustices 

instead of addressing them. 

 

We recognize that independent judicial inquiries are not common, and that to be successful they 

require clearly defined terms of reference.  

 

The purpose of an independent judicial inquiry would be to:  

 

1) Investigate the circumstances surrounding complaints of sexual harassment and sexual 

assault being ignored in Manitoba’s labour unions, especially involving the Canadian Union 

of Public Employees, with the authority to call witnesses from across Canada where national 

unions are involved. 

 

2) Make recommendations to restore and enhance public confidence in the justice system for 

women and other complainants seeking justice when it comes to sexual harassment and 

violence in the workplace.  

 

Again, it is paramount that any inquiry ensures that witnesses feel safe bringing their stories 

forward.  

 



 

Sexual harassment and sexual violence in the workplace are not about “sexuality” or even 

personal relationships: they are an abuse of power for the purpose of control. If we as a society 

are serious about addressing sexual harassment, we must act now. 

 

There is a simple principle at work that is essential for the rule of law to prevail: that justice 

must take precedence over loyalty. 

 

We hope that all parties agree that the Government of Manitoba should call an independent 

judicial inquiry into covering up the mistreatment of women in the labour movement over the 

last decade.  

 

Respectfully,  

 

 

 

 

Dougald Lamont, MLA St. Boniface 


